
 

This post is applicable to women only. The role is covered by a Genuine Occupational Requirement (schedule9: Equality Act 2010). 
Successful applicants will be subject to a Disclosure and Barring Service check before commencing employment. 

 

 

JOB VACANCY 
 

Do you want to be part of a dynamic team who work to promote the safety 

and well-being of women, children and young people affected by domestic 

violence and abuse? 

 
As a result of the continued development of Coventry Haven Women’s Aid we are 

looking to recruit the following post: 

 

Independent Domestic Violence Advocate (IDVA) 

 

£28,238 per annum (qualified) 

             37 hours per week  

25 days leave + Bank Holidays  
Benefits include an Employee Assistance Programme and Pension Contribution 

 

Coventry Haven Women’s Aid is looking for a proactive and self-motivated individual to 

provide a high quality service to survivors of domestic violence and abuse, who are 

identified as high risk and have been referred to the Multi-Agency Risk Assessment 

Conference (MARAC) process. 

You will work in partnership with other agencies to develop and deliver risk management 

plans to ensure victims’ safety. You will be responsible for advocating on behalf of survivors 

of domestic violence and abuse in a range of settings and managing and reviewing your 

cases. 

Coventry Haven Women’s Aid values diversity, promotes equality and challenges 

discrimination. We encourage and welcome applications from women of all backgrounds 

and with language specialisms. 

 

For more information about the role, please see the Job Description Form in the pack. 

 

In order for us to monitor the effectiveness of our recruitment strategy we would also 

appreciate if you could complete our Equalities and Diversity questionnaire. This will not 

affect your application. 

 

To request an application pack: 

Download the pack from the ‘Job Vacancies’ page on our website here: 

www.coventryhaven.co.uk/vacancies  

or email: hlenton@coventryhaven.co.uk  

 

Closing date: 9am 30th June 2023 
Interviews will take place for shortlisted candidates, week beginning: 3rd July 2023 

 

On appointment eligible staff will be expected to complete an enhanced DBS disclosure 

and provide references. 
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