Coventry
Ha<en

Women'’s Aid

JOB VACANCY

Do you want to be part of a dynamic team who work to promote the
safety and well-being of women, children and young people affected
by domestic violence and abuse?

As a result of the continued development at Coventry Haven Women's Aid, we are
looking to recruit the following post:

Refuge Based Support Worker

£25,791per annum FTE

15 hours per week

25 days leave + Bank Holidays (pro-rata)
Benefits include an Employee Assistance Programme and Pension Contribution

Coventry Haven Women's Aid provides safe, temporary and supported accommodation

for vulnerable women and children fleeing domestic violence and abuse, to offer respite

and safeguarding from further abuse, and provide support for the emotional and physical
needs of women and children fleeing domestic abuse.

You will be based in refuge and assist with the day-to-day running of the refuge and ensure
a high-quality standard of service, and deliver a front-line service offering support, advice
and guidance to women and their children living in the refuge.

You will also assist women in securing move on accommodation and to develop
recreational and learning facilities for women and children during their stay with us.

Coventry Haven Women's Aid values diversity, promotes equality and challenges
discrimination. We encourage and welcome applications from women of all backgrounds
and with language specialisms.

In order for us to monitor the effectiveness of our recruitment strategy we would also
appreciate if you would complete our Equalities and Diversity questionnaire. This will not
affect your application.

To apply, download an application pack: www.coventryhaven.co.uk/vacancies
or request a pack from: recruitment@coventryhaven.co.uk

CVs will not be accepted

Closing date: 5pm on 27t October 2023

Shortlisting and invitation to interview by: 30t October 2023
Interviews will be held week beginning: 6t November 2023
Successful applicant to start: ASAP

This post is applicable to women only. The role is covered by a Genuine Occupational Requirement
(schedule9: Equality Act 2010). Successful applicants will be subject to a Disclosure and Barring Service
check before commencing employment.
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